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FULL-TIME FACULTY

Holy Family University is proud to provide high quality, comprehensive benefits, in support of the diverse needs of our
employees, and essential in recruiting and retaining outstanding faculty and staff.

BENEFIT DESCRIPTION

MEDICAL INSURANCE
Independence Blue Cross

VISION PLAN
Superior Vision

HEALTH SAVINGS ACCOUNT
Health Equity

Employee & University Paid

Through PAISBOA Health Benefit Trust

3 Health Plans, administered through Independence Blue Cross, are
available:

IBC HMO 30/50

IBC HDHP 2500/5000

IBC PPO 20/40

Premiums are paid through pre-tax payroll deductions.

Eligibility: 1% of month after date of hire.

Employee Paid

Administered by Superior Vision, offers members benefits including
routine eye care, frames, and lenses.

Eligibility: 1% of month after date of hire.

A Heath Savings Account (HSA) is a tax-advantaged personal savings or
investment account that allows individuals to save and pay for qualified
medical expenses, until the HDHP deductible is met and for other
medical expenses not covered by your healthcare plan. Funds remaining
in the HSA roll over from year to year.

* You must elect the IBC High Deductible 2500/5000 plan.

According to IRS regulations, it is not permissible to have a HSA

and FSA at the same time.
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SHORT TERM DISABILITY
MetLife

PREPAID LEGAL SERVICES
Countrywide

FULL-TIME FACULTY

Employee Paid

Provides income replacement. Employees may elect a weekly benefit
amount ranging from $100 to $1050, not to exceed 60% of weekly
income. Benefit available reduced by paid time off.

Prepaid Legal

This voluntary benefit is offered and is designed to provide specific
legal services when the need arises.

ID Theft Protection

This voluntary benefit is offered and designed to provide credit

monitoring and identity theft insurance.

For more specific information on the above plans, please go to: https://www.holyfamilybenefits.com

PAID TIME OFF:

Sick: 9 days of sick leave on the first of the month following 90 days of
employment. Thereafter, will be credited with 9 sick days per academic
year, up to a maximum of 90 days.

Eligibility: upon 3-month anniversary.

Holidays: New Year’s, Martin Luther King Jr. Day, Good Friday, Easter
Monday, Memorial Day, Independence Day, Labor Day, Fall Break
(1day), Thanksgiving Day and the day after Thanksgiving Day (2 days)
and Christmas Day/Winter Break.

Eligibility: Date of hire.



https://www.holyfamilybenefits.com/
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FULL-TIME FACULTY

TUITION ASSISTANCE

Tuition Remission at Holy Family University for a First-Time
Undergraduate Degree

After 3 months of regular full-time employment, tuition remission is
available for matriculated students who are a regular full-time
employee, a dependent child of a regular full-time employee, and/or a
spouse of a regular full time employee, pursuing a first time
undergraduate degree. The benefit is a 100% reduction in
undergraduate tuition minus any federal and/or state grants available
for qualified courses.

Other Tuition Assistance: The University is a member of the Tuition
Exchange (TE), the Council of Independent Colleges (CIC), and the Catholic
College Cooperative Tuition Exchange (CCCTE) tuition exchange
programs. The TE is a reciprocal scholarship opportunity for the
dependents of eligible full time employees. The CIC is a network of
colleges and universities willing to accept, tuition-free, students from
families of full-time employees of other participating institutions. The
CCCTE allows for tuition exchange opportunities with other Catholic
colleges and universities throughout the United States. Each program
has their own rules for application and acceptance.

The information contained in the benefit overview is meant to provide a brief synopsis of benefits available to full-time faculty. In the event there is discrepancy or error
between the synopsis and the plan document/summary plan description or policy, the plan document/summary plan description or policy will prevail. The University
reserves the right, in its sole discretion, to add, modify, edit, revoke, suspend, terminate or change any benefits at any time, with or without notice.
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